Vetting, CRB and Safeguarding Children 

Safeguarding children has always been a key priority at [image: cid:image002.png@01CA4DB1.F5795480]. We undertake a variety of stringent checks for each of our teachers and will not place teachers for whom these checks are not completed. 
As a company we constantly strive to provide our schools with information and systems that are useful and relevant. In response to the current focus surrounding Safeguarding Children and its priority within Ofsted inspections, we have developed a new system to support schools in ensuring all checks are completed. 
Our new website offers a new easy-to-use facility which allows schools to view a copy of the CRB certificates for each teacher placed within their school. 
Once logged in, each school is presented with a list of future teachers and past teachers (last 30 days). Simply click on the teachers name and a scanned copy of the CRB will appear on the screen. 
In addition all [image: cid:image002.png@01CA4DB1.F5795480] teachers are required to wear an photo ID badge which clearly displays the teacher’s photo, Name, CRB number and Employee number.
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Our Vetting procedure
[image: cid:image002.png@01CA4DB1.F5795480] utilize a thorough Vetting process which ensures the following documents are received and checks are completed for each teacher:
1. A face-to-face interview
1. A valid CRB certificate (including list 99 checks)
1. At least 2 references
1. Signed criminal declaration form
1. Signed medical declaration
1. Copy of Passport or Birth Certificate and Driving License
1. 2 proofs of address (utility bill, bank statement, credit card statement etc)
1. Electronic copy of CV (checked for gaps in employment) 
1. Check GTC Registration
1. Check Qualified Teacher Status
1. Eligibility to work in UK/Visa check if applicable.

Teachers can only work when all of the above checks have been undertaken. 
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